The powers of officers & employees in the office of Director General, The Maharashtra

RTI- Section 4 (1) (b) (ii) (2)
Format A

Energy Development Agency (MEDA).

A
Sr. Designation Powers — Financial Under which Remark
No. legislation / rules /
orders /
GRs./Circulars
1. |Director General |All expenditure upto Rs. 10 lacks from|MEDA GB meeting no.

MEDA's development fund and sanction &
approval of all expenditure for the schemes
within the santioned budget grant.

37
Under Bye-Laws Rule
15 — (ii) — Rule No. 4.3

General Manager

1. Sanction expenses related to the
program / projects up to Rs. 15,000/-
except expenses related to office
equipment and dead stock which shall
be purchased by Administration
Department.

2. Sign work order up to the value of
Rs. 50,000/- after approval of the
Director General. Any work order worth
more than this value will be signed by
the Director General, unless and until
specifically authorized to the concerned
General Manager.

3. Returning the Bank Guarantees, Security
Deposits, Commitment Charges to the
contractor / manufacturer / user, if the
purpose of the same is served and pre-
audited by Accounts Department.

4. Award first extension to work order on
sufficient grounds, on request of
executing agency, maximum up to 01
(One) month.

5. Sanction advances up to Rs. 10,000/-
against proposed expenditure for
projects, program, tours and other
expenses after scrutiny from Accounts
Department. Such bills must be settled
within 7 working days normally with
maximum limit of one month.

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2, 4.3 and 5 of Bye-
Laws under rule 15 (ii)
of “Memorandum of
Association and Rules
of MEDA",

Manager

1. Sanction expenses related to the
program / projects up to Rs. 5,000/-
except expenses related to office
equipment and dead stock which shall
be purchased by Administration
Department.

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2, 4.3 and 5 of Bye-
Laws under rule 15 (ii)




Sr.
No.

Designation

Powers — Financial

Under which
legislation / rules /
orders /
GRs./Circulars

Remark

Sign work order up to the value of Rs.
25,000/- after approval of the Director
General. Any work order worth more
than this value will be signed by the
concerned General Manager or Director
General, unless and until specifically
authorized to the Manager.

Sanction advances up to Rs. 5,000/-
against proposed expenditure for
projects, program, tours and other
expenses after scrutiny from Accounts
Department. Such bills must be settled
within 7 working days normally with
maximum limit of one month.

of “Memorandum of
Association and Rules
of MEDA”,

Assistant
Director (A/C)

. Sanction

expenses related petty
expenses up to Rs. 5,000/, for his/her
section.

. Sanction advances up to Rs. 10,000/-

against proposed expenditure for
program, tours and their bills/TA bills
settlements for his / her section after
proper scrutiny. Such bills must be
settled within 7 working days normally
with maximum limit of one month.

Powers delegated by
the Director General,
MEDA, as per the
sections 2.3, 2.4, 2.5,
4.2, 4.3 and 5 of Bye-
Laws under rule 15 (ii)
of “Memorandum of
Association and Rules
of MEDA",




B

Sr.
No.

Designation

Powers — Administrative

Under which
legislation / rules /
orders /
GRs./Circulars

Remark

Director General

1. Carry out the work of the agency
under the control on Governing body
in accordance with rules and bye-laws
for administration and management of
the agency. In case of emergency
take such action as may be necessary
with the approval of the Chairman and
then report it to the Governing Body.

2. Directly control the staff members of
the agency and issue standing orders
from time to time.

3. Exercise general supervision over the
programs of the agency

Under Bye-Laws Rule
15— (i) 4

General Manager

1. Sanction leaves and tour program of
Managers  working under  the
concerned General Manager, in
accordance with the rules of MEDA.

2. Call explanations and issue memos to
the staff working under them in line
with the rules and regulations of
MEDA whenever required and forward
the matter to the administration
department of MEDA if further
administrative actions are needed.

Powers delegated by
the Director General,
MEDA, as per the
sections 4.2 of Bye-
Laws under rule 15 (ii).

Manager

1. Sanction leaves and tour program of
staff working under the concerned
Manager, in accordance with the rules
of MEDA.

2. Call explanations and issue memos to
the staff working under them in line
with the rules and regulations of
MEDA whenever required and forward
the matter to the administration
department of MEDA if further
administrative actions are needed.

Assistant
Director (A/C)

1. Sanction leaves and tour program of
all the staff working under his / her
control, in accordance with the rules
of MEDA.

Call explanations and issue memos to the
staff working under him / her in line with
the rules and regulations of MEDA
whenever required and forward the matter
to the administration department of MEDA
if further administrative actions are
needed.




Sr. Designation Powers — Magisterial Under which Remark
No. legislation / rules /
orders /
GRs./Circulars
NOT APPLICABLE
D
Sr. Designation Powers — Under which Remark
No. Quasi Judicial legislation / rules /

orders / GRs./Circulars

NOT APPLICABLE




The powers of officers & employees in the office of Director General, The

Section 4 (1) (b) (ii)
Format B

Maharashtra Energy Development Agency (MEDA).

Sr. Designation Duties Under which | Remark
No. Act/ rules
1. |Director General Administration, financial and technical|Under Bye-Laws

General
Manager (GM)

control of MEDA activities. Responsible for
total function of the organization.

G.M. (RE) - Implementation of programme
& projects of off-grid Renewable Energy
Solar, Wind Solar Hybrid System , Remote
Village Electrification Programmes etc.

G.M. (Admin & Pub) — Responsible for
general administration, personnel
management, HRD, EDP activity &
Publicity.

G.M. (PG-1 & EC) -Grid connected wind
power generation projects. Energy
Conservation programmes & implementation
of Energy Conservation Act 2001.

G.M. (ID) - Responsible for all infrastructure
facilities work such as road and power
evacuation arrangements for Wind Power
Projects & other renewable energy projects.
Responsible for O&M of MEDA’s Wind
Demonstration Power Project.

GM (PG-Il) — Responsible for grid connected
in bagasse co-generation, biomass, waste to
energy, small hydro projects, Bio-fuel
Project, CDM activities. Urjankur Nidhi trust,
International financing facilitation for RE and
EC projects.

GM (R&D) - New Technology based R&D
Projects.

Rule 15 — (ii) - 4

Powers
delegated by the
Director General,
MEDA, as per
Bye-Laws under
rule 15-(ii).

Manager

Manager (Rural Energy) - To assist
General Manager (RE) for implementing
stand alone renewable energy projects such
as Wind, Solar & Wind Solar Hybrid System,

Manager (Admin & Pub) - To assist
General Manager (Admin & Pub) in general
administration, personnel management,
HRD & EDP activity.

Co-ordination with DAC & Rajiv Gandhi
Akshay Urja Diwas, Publicity programs etc.

--do---




Sr.
No.

Designation

Duties

Under which
Act/ rules

Remark

Manager (Power Generation-l ) — To assist
General Manager (PG-1) in implementation
of Wind Power Generation programs.

Manager (Infrastructure Development) —
To assist General Manager (ID) in
implementing Civil and Electrical
Infrastructure for Renewable Energy Power
Projects. Responsible for Wind Power
Generation Demo Projects.

Manager (Power Generation -l ) — To
assist General Manager (PG-Il) in
implementing Biomass based grid connected
power projects, CDM, Hydro and Bio-fuel
programs.

Manager (Energy Conservation) - To
assist General Manager (PG-1 & EC) in
Energy Conservation Program and Energy
Conservation Act 2001

Manager (R&D) - To assist General
Manager (R&D) in implementing new
technology based R&D Projects,

Manager (Bio Energy) — To assist in
General Manager (PG-Il) in mplementation
of bio fuel programme, Village Energy
Security Programme, Financing Mechanism

for RE Project.




HERTE Fott fawm aifirnvor

Wit SR fafam, Roou =T HAH — ¥ () (J) (T )- T .

FHHAR T ARIFR.
)

TETEATeTeh, HERTE STl [aehTd TehR0T (HeTSHe) I el SsRt @

R

o atfawr

HIUTAT
FHraeT/fAam/ e/ sma
vt/ uftasa o=

TSl (et HEHea §. 20 A=
ooRien A Mg e Ted
R 3.

TSl (AT eh Hees 5.
39

Sutererer E9 u- (59)
el ¥ 3

LSS fom FdmEE v
4,000/ THTA @I FHEFH /

“TERTE. ol oo
SATYHTOT=T T

YhHTITaR TR hI0l. T eI
TR TEITEHE [IATTER ERa
FIUATT Tl

R. HErgATTh <A1 A=Y B

qoeE o et aren
= @) @ma
Staree FAq
RIRYIHBYIY.3 T Y

Woooo/-  FAFAT  YaRHUITEA
FHARIMER &R FH,

3. 9% g, GREM 3dl, SifeRl 3THR
qE TASH AT el 3T
M7 o T ST qd i
Folel TGN IR / IAEH /
ST T o T .

¥. G5 HRUTEd,  SAISSTaut
FOM-A A=A TodeasT S
SR ¢ (Th) A Tdd HIARIITT
UTEel HRdaTE ST

W. T, IR, SN ATATRIAT S0
Ro,000/- Tl AW emfor wwEm
faammen SFARR SR @d R
FIO. ST IR WEROMU TH
AfeaTeal  FHe ARAE
feai= 31 o7e7 ol

TIR  HeTaTelh, HelSsh
A efUeR Hiaere!
e

%, HIEHH/Yed ATl Hetad 9
4,000 /- THTAT @Y HoX HI0. AT
FECEE  WEAEEd SR
TIATIER EET 0T I

2. TR HIAR

“TERTE. ol oo/

oo 9 e e
| w39 @




. y,000/- TAHT IFHH TITEN
FHIACIMER &R FOT.

3. Uhod, HIRH, IR ARl B
4,000/~ q?i?l?ﬁ aﬁuﬁ 3T|'T\UT é@”
faammen SFARR SR @d SR
FIOL ST TR WHRUMU TH
Ofg=IreNl FAGT HEdE 9 e
feeren o o7eT .

RIRYIHBYIY.3 T Y
TIR  HeTHaTeth, HeTSHl
AT PR Higeelet
3.

¥ | WEEE %, TGl YN 6. 4,000/~ TIT | HeRTSE ol b
GicD) U el 9 g aren
.HEFH, SN AT w1 TEAEd | HEE w (FF) @i
ST TAIET TIF 20,000 /- T | Iuaefien FAH
MY HSR O ST A A | .3,.%,3.4,%.3,¥.3 T 4
BN heIHTR  Tatad TR | TIR Hedetsh, HeTSel
T ek /T A%k 13T I, | AT PR Gidderet
319N ST WAHTLROMU] Ueh Hig—areT | 3Ted.
FA FIRHE © F1F Kagrer 31a
3T L.
)
A | ggA™ USSR SA(THTT FHIoTeT
. F1agT/Fam/ e/ e
fuia/ aftos ar s
Q. | METHGG® | 2. WIS YRS F A ARl | SUEHren s 2y ()
et a9 & 3ufaet  AER | mEe ¥ o
s Heerel  HEEUTER
STYHIOTE HTH IR TSVl ATdSreT
IS AT WA e 90
FRATE FIOT 0T IR AT
e Heesten Aifedt IOt
J.IESIET HHARI AR U
ERE L L [ o o ) M )
STRIT I,
3.TEISSI HEFRHA  WEETIROT
TS HI.
3. | AETHEEOE | . Gardd TETHTURT | TeRTE. Soll  (aehtd

ARyt Eata) -7

ATy T

AT TN IR A
MR ol foee  stfveRsome=

R.SIFT AERIh  HAHT dgl HERIE

rsp et MG B C oot | 1)
a n (B TR
TerEaTesh  HeTsHoll  aml

PR UG et 3Ted.




ENIRCEa I eyl e )
fafam aarR wen stademETet
T FHIOM-TT FHAT-TTHGT TR
AMTEOT ST ST WU ]O ST
A URIHRE  hRAEEl TR
ST o TR0 HERTSE ol Toehre
SANTHIOMAT UM TS
I3t

M HION-TT HAA-I(AT M o SR
FFT  WERTE  Sof fge

Sl HARIh AUl del Hel

o faem v e g9
fafam aarR wen stademETet
ST FOT-AT FHHAT-AThS 0T
AMTEOT ST ST WU ]O ST
A YRR hRAEEl TR
ST o TR0 HERTSE ol Toehre
ANTHIOMT  URTEhIT  TIWTTehS
I3t

()

‘ﬁaﬁa‘%mmw AT T

FIOM-T FF HEA-TAT T T 3R
FFT  WERTE  Sof fge

Sl HERIh AWl del Ha

o fae v e g9
SafEm AR |/ fden
ATEIRGTAT HE  FHION-AT HHAT-
FqiehgT TLIHIOT ARG SO T
IO SO ST SMUMEN TR
HREES TR TTA™ o T
MR ofl  foe  stfveRsor=
ENIREREE DIl ce )




ar. TSI RIAEAE AR HIUTAT

e FHraeT/fAam/ e/ sma
fruta/ o e

AT el
e

ar. A=A ATIHT HIUTAT

e FHraeT/fAam/ e/ smaa
fauta/ o et




FeW ¥ () (F) (FF)
T "

TETEATeTeh, HERTE Soll [aehTd ATehRI0T (HeTShetl) AT Shaieardiel

ARPRT I FHHART T ATIHR

oo

HA

HIUTAT
artafam/ famr
I=

TR ol Ok Asom=n e
WEeE, faciE @ dite e, wd

EAECAN GRS CISHEY

Iqtataer I u-
(IF) =t

TETHaE® | HETIaRdged: (AT St )-

T Le-3TH AURURE ol Tehed (A )
AT TR AHATTEN .

TRTHEEUeE (T9EA T UFEeT) —
FAQIYROT T, AT fawae i,
T o™ d WUk foam = &
T.STeERRI. 7T ufaest
HETATEITIE (ST (AHA-Q d St qae=)-
YREOT A Seeiel qasil Fiddl Tehed o
3T W FIERH d 3N YT ragl-R008
AT

TETATEE (TN GAe)- g, I
FURURF SHoll AT Feheuehar T&T o
TshTae o TRl AR gord gian
SENEREIERE! hHIST. HSI\‘}N'I(I W
THCATEAT ST & SHEIS ShIFhIST.
TRTHEETeE (ST Afdt- ]) grwor aiferei
Seciel WeasT [Hdl Wehed, Sifash Soll, o
FI-AGA ol FEd Tehed, o STeT foega
T UNUNE ol o FHoll Fod ehodiarat
HETATEIIE (Fonea 3 fahm)-

T TERIATER MR WRME o foehr Yoo

TEEATIE (TTHIOT IAT) —

TEd, O F JOH-GR WHRA AT AR
FHIHHSTHE HeTHaTE (T Sl T
et FHOI.




TaEAUE (Hone= 9 fawm)-
TN TREER STEIRG Genes o {oehr

UhdAT  FAASE0]  Hilal  HElHaIIS
(Tee= & faehm) AT qer=a T,

TAATIE (T o UFGeat)-

FAOTYRYT YR, STRATOAT  fawas @M,
T des [ 9 GOk [awTT s s
TR HHGBNHNAT  HeTaw I (M)
T GE= T

a9 SeeRelid URUNS ol Il I Ioia
T e 3N S AT GHEIAThR]
UGt HEHEH TR BT eI
(ITERT) T HeT= Ot

TERTF (51T qaeT) —

Foll G FHEFH T Holl AU HIEG-300%
7 AT FHIUERAT HeTeAaTEIIsE (ST
) FFAT WA H.

HARATTE (STt FAfHet- ) —

g ol FHAT HIshaET STHATSTav ik
TETETeh (FHoll Mt {) AT Fere .
IS (St FAfer- ?) —

Sia gehiar (SEHT) ST WeelT Seeiedr
ol Uhoqdl, ey, e, § Siae gEd
HEFRHET AT HRaT  HETHTEIIS
(STt At R) T w8 o

AT (AT Graem) —

FURANE  FHoll  UhouishRdl T aSash o
oo gs  Ford ia€T Suctsd e U1, T
ol Uhed AT UASIN Wehouiehidl
TRTATIS (JeTd Giasr) JHT Tera 0,
AT (ST Fal)-

SE SoT hIISHAETEl STHASSTIN 0T, TTHIOT
Tl GRET KT STHASSTEUN 0 qae
URURE FHoll Tehoui@ial AGTer  Weheqial
SATSIEUT VAR RAT HEAaTS (o]
et R) =T Wer .




